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ATL Partners 2021 ESG Annual Report
ATL takes environmental, social and governance (“ESG”) considerations fully into account in its business
decisions for two reasons. First, ESG considerations help the ATL team develop sustainable, long-term
strategies for portfolio companies, creating real value for all of ATL’s stakeholders, including limited
partners, employees of portfolio companies, and the team at ATL. Second, and of equal importance, a
comprehensive ESG policy enables ATL to create positive and meaningful impact on environment and on
society. In the following report, we will overview our progress in 2020, both at the firm level and at our
portfolio companies, in this critically important element of our business.
ESG Firm-Wide Update: ATL Partners
ATL is now a signatory to the United Nations Principles for
Responsible Investment (UNPRI). This signifies a broader
enhancement of ATL’s ESG processes and procedures in 2020.
ATL Partners has integrated ESG considerations into its
investment processes and business for years, and in 2020, ATL
made a serious effort to determine how the firm could
communicate these efforts more effectively to LPs and to the
broader marketplace. In addition, the team is in the process
of enhancing existing ESG processes and crystalizing the ways in which we manage and monitor ESG at
both the firm and at the Portfolio Company level. Finally, ATL is engaging directly with limited partners to
understand their ESG-related goals better. As stewards of their capital, ATL is committed to ensuring LPs’
objectives are adequately represented in the ways that ATL manages ESG across its business.
At the organizational level, ATL has elected Ruth Lane, Head of
Investor Relations, to oversee firm-wide ESG policies and
procedures. Ruth co-chairs ATL’s ESG Committee alongside
Sanjay Arora, Partner, and was recently featured in Private
Equity Wire’s 2021 Outlook in ESG Investing. ATL’s ESG
Committee includes an ESG representative from each
portfolio company investment team who is formally
responsible for ESG initiatives and reporting at each portfolio
company. The ESG Committee also includes ATL’s Compliance
Officer and Head of HR. This committee meets semi-annually
and ad hoc as needed to review ESG progress at the firm and
at ATL’s portfolio companies, monitor relevant KPIs, and
address any material ESG incidents.
ATL has incorporated ESG considerations into its investment diligence and decision-making processes for
years. Once a potential investment has reached advanced stages of diligence, the deal team
communicates that deal’s potential ESG risks and opportunities as part of the Investment Committee
1

245 Park Avenue, 38th Floor
New York, NY 10167
T. 212-497-1388
F. 212-497-1373

(“IC”) presentation. IC memos include a formal ESG risks & opportunities section which outline potential
issues of concern and potential mitigants to those risks. Going forward, the ESG deal team representative
will work with his or her respective portfolio company team to continue to enhance quarterly reporting.
We look forward to sharing those updates with our limited partners as we work to enhance ATL’s own
ESG communications as well.

In addition to crystalizing certain processes and procedures regarding the ways in which ATL handles ESG
matters, ATL is proud to report that the team has also achieved a number of successes across each area,
environmental, social, and governance, highlights of which we include below.
Environmental
ATL established a carbon-offset program for all travel taken by
firm employees and members of the ATL Executive Board. In
January 2020 ATL offset all employee air travel for the
previous year through Sustainable Travel International with an
investment in Jari/Amapá REDD+, an initiative to protect over
2,000 species and 2,000+ rural families in a large forest area
within the Valley of Jari, Brazil. The project provides economic
opportunities through agriculture, fish hatcheries,
beekeeping, and community co-ops supporting local handicrafts. ATL is now in the process of offsetting
all travel from 2020. ATL’s Carbon Offset Certificate has been attached as an Appendix to this report.
Social
ATL encourages all employees and Executive Board members to give back to the community. ATL
Executive Board members are offered the option to waive all or some of their annual board stipends in
lieu of a donation in their name to a charity of their choice. In 2020, the ATL Executive Board collectively
opted to donate half of their stipend funds to charitable causes. In addition, per the ATL employee
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donation match policy, charitable donations made by an employee up to $500 are fully matched by the
firm, and donations granted to an organization to which that employee also invests his or her time and
effort in a way that provides for direct contact with the constituencies served by each organization are
matched up to $2,000. We are pleased to report that in 2020, ATL Partners donated over $140,000 to
worthwhile causes. Such charities included:
- Futures and Options, a non-profit organization focused on empowering New York City’s
underserved youth through career development, mentorship & paid internships
- A Kid’s Place, a non-profit organization providing shelter and homes for abused, neglected or
abandoned children
- The Tiny Miracles Foundation, a non-profit organization with a mission to provide support and
services to families with premature babies
- The Boston Foundation / Margot Elizabeth Koslosky Memorial Fund, an organization dedicated
to research and prevention of SIDS
- Jim Shaw’s Ace Academy, a non-profit summer program introducing underprivileged children to
the aviation industry and helping them explore job opportunities in the field
ATL is also in the process of establishing a formal partnership with The Hyde School, a charter school in
South Bronx, the highest-risk community for children in New York City. Currently, ATL is launching a
college mentorship program with the Hyde students, and we look forward to sharing updates as that
program progresses.

Following the COVID-19 pandemic, the ATL management company established an employee support fund
to offer financial assistance to employees of ATL portfolio companies who are struggling due to effects of
the coronavirus pandemic. This effort was funded fully and solely by members of ATL and the ATL
Management Company, not by any ATL Fund. The ATL management company pledged $100,000 to the
employee support fund, and to date $51,224 has been distributed to 33 employees and their families.
Finally, diversity and inclusion are a key focus for ATL. ATL’s Employee Handbook addresses recruitment
and retention policies which clarify that ATL is an equal opportunity employer, prohibit discrimination on
the basis of race or gender, and also provide for a number of employee benefits including family leave.
ATL is a lean team and has negligible turnover given high employee satisfaction and inclusive policies. As
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such, ATL does not hire new talent frequently. That said, ATL is committed to increasing the level of
diversity within the firm if and when new team members are needed. ATL is also supportive of
organizations that encourage diversity within our industry.
Governance
In 2020, ATL conducted a review of the composition of the board of directors at each portfolio company
and made a commitment to improve the level of diversity at the board level for each portfolio company.
Following this commitment, ATL hired an executive search firm tasked with sourcing top-tier, best-in-class
talent at the board level to help ATL achieve this goal of improving diversity. Efforts have already proven
successful at two of ATL’s three portfolio companies: Valence Surface Technologies and Pilot Freight
Services. We look forward to sharing our continued progress on this initiative with you.
ESG at ATL Portfolio Companies
While ATL is proud of our ESG initiatives at the firm level, the ATL team realizes that it can have the most
impact through ATL’s portfolio companies, who, individually and collectively, are much larger than ATL.
While ATL’s work in ESG starts on the home front, ATL’s focus on ESG fully extends down to each portfolio
company. ESG has always been a critical element of portfolio company management for ATL. Upon
investing in a company ATL requires each to have a formal ESG policy if none exists, and then ensures the
company reports regularly and consistently on ESG and D&I. The reporting includes:
1. Annual Strategic Plan: ESG/DEI goals and objectives are laid out as a distinct agenda item in a
company’s annual strategic plan
2. Annual ESG Report: Each company is required to generate an annual /DEI report
3. Quarterly Board Meeting: ESG progress and KPIs are reported quarterly as part of the quarterly
board presentations
While the ESG opportunities for each portfolio company may vary depending on the business of that
specific company, there are a few overarching items that ATL encourages each company to address. For
example, ATL asks each company to establish a donation match policy that, like ATL’s match policy, gives
a higher match to organizations where employees have also donated their time. Second, ATL requires
each company to establish a carbon offset program for executive travel. Third, ATL asks for diversity
metrics from each company annually, and plans for improving on company diversity. Finally, ATL
encourages companies to have a meaningful relationship with a non-profit organization. As such, each of
ATL’s three portfolio companies currently sponsors a non-profit organization, including Covenant House
(Rock-it Cargo), Alex’s Lemonade Stand (Pilot Freight Services), and the Boys & Girls Club of America
(Valence Surface Treatment). Should you have interest in learning more about any of these organizations
or ATL’s support for them, we would be happy to discuss them with you further.
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In the following pages, ATL is pleased to share some additional highlights from the ESG progress that each
active portfolio company made in 2020.
ATL Portfolio Company ESG: Rock-it Cargo
Rock-it Cargo (“Rock-it”) is the largest global provider of
international forwarding solutions to the music touring, fine
art, sports, corporate events, and other “zero-failure
tolerance” markets. ESG at Rock-it is spearheaded by Sasha
Goodman, the company’s Chief Administrative Officer. Sasha
is a very well-respected voice for women in the logistics
industry; she frequently appears on panels, gives interviews,
and authors industry articles on the importance of ESG and
diversity & inclusion in logistics. Sasha was also recently voted
onto the Executive Committee of the National Airforwarders
Association.

Rock-it is widely viewed as a market leader in ESG. ATL’s 2020
ESG Annual Report overviewed some of Rock-it’s
environmentally conscious initiatives, such as the carbonoffset program the company offers to clients and Rock-it’s
self-analysis on the business’s overall carbon footprint. More
recently, Rock-it partnered with Effect Partners, the live event
industry’s leading environmental and social impact
consultant, as a sustainability advisor to provide guidance on
Rock-it’s ESG strategy and to support its climate program.
Rock-it is also an active member of the Clean Cargo Working
Group, which represents the leading buyer-supplier forum for
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companies to report on emissions, discuss environmental performance, and collaborate on
decarbonization efforts. By joining Clean Cargo, Rock-it sends a clear signal to customers that it is
dedicated to reducing the environmental impacts of the company’s ocean transportation and are actively
working to promote more responsible shipping. Finally, this year Rock-it is pursuing certification for the
International Standards Organization (ISO) 14001-2015, which is the most recognized third-party
framework for an organization to verify it is continually improving its environmental management
practices.
In response to COVID-19, Rock-it launched the Our Company Cares Fund to support employees
experiencing hardship caused by the pandemic. This initiative organically raised $35,000 from Rock-it’s
senior management team to be distributed as a non-taxable gift, to less fortunate employees who have
faced acute challenges posed by the COVID epidemic. In addition, the company has arranged several
international charters to the U.S. to transport PPE throughout the pandemic.
Finally, Rock-it continues to be a leader in the industry for its commendable progress in diversity &
inclusion initiatives. This year, Rock-it is pleased to share that as a result of these initiatives, over 50% of
its U.S. employees are female and that the company is in the process of establishing a series of wellness
programs and diversity & inclusion training for all employees.
ATL Portfolio Company ESG: Pilot Freight Services
Pilot Freight Services (“Pilot”) is a full-service provider of
freight forwarding, e-commerce home delivery, and logistics
services with 90+ locations globally and 185+ international
partners. ESG at Pilot is spearheaded by Lisa Coyle, Pilot’s
Chief Administrative Officer. Lisa is a member of The
American Society for Quality, the global community of quality
professionals dedicated to promoting and advancing quality
tools, principles, and practices in their workplaces and
neighborhoods.

Pilot continues to be an active member of the EPA SmartWay
Transport Partnership, which helps companies advance
supply chain sustainability by measuring, benchmarking, and
improving freight transportation efficiency. Pilot is working
on two initiatives that will not only address the company’s
carbon footprint but also will have positive implications on
Pilot’s business. First, similar to Rock-it, Pilot is launching a
carbon-offset program as a core offering for clients. Pilot has
already received positive feedback from clients as more of
them increasingly focus on ESG. Second, Pilot now incorporates fuel-efficient routing through the use of
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COMPASS Dispatcher, which not only minimizes the delivery footprint but also improves delivery times.
These initiatives, among others, have helped Pilot become a leader in its market for sustainability, and in
July the company was ranked among the Top 75 Green Supply Chain Partners by Inbound Logistics.
Pilot’s response to the COVID-19 crisis was commendable. The company delivered critical medical
supplies and equipment, such as surgical masks and ventilators, and transported over 5 million pounds of
PPE throughout the pandemic. In April, at the height of the initial shutdowns, and as hospitals struggled
to increase patient and bed capacity, Pilot leveraged its vast ground network resources to move hundreds
of cots to equip a New York City field hospital. To expedite the shipment, Pilot, at the request of the
hospital leadership team, pivoted and delivered the cots directly to the CEO’s home in order to comply
with safety protocols intended to keep drivers and delivery teams away from secure areas designated for
medical personnel only.
In 2020, Pilot also made significant strides to enhance its governance policies, such as instituting
mandatory employee harassment, anti-bribery and corruption training for managers and employees.
Additionally, the HR team has incorporated new policies around ethics and performance into its employee
handbook, and the company has enhanced its benefits offerings to encourage employee retention and
wellness.
ATL Portfolio Company ESG: Valence Surface Technologies
Valence Surface Technologies (“Valence”) is the largest
independent aerospace surface finishing platform in North
America. ATL’s diligence on all potential platform acquisitions
includes ESG diligence, so environmental risk assessment was
a major focus for the investment team given the nature of
Valence’s business. The company already holds itself to the
highest standards in the industry for environmental
consciousness and impact, and early in diligence the ATL team
identified a number of opportunities to make additional ESG
improvements at the company. ATL is pleased to report that
Valence has made progress on a number of these items, which
include reducing the company’s environmental footprint via
investments in a new waste water treatment system and
scrubbers to further reduce water consumption and air
emissions at its facilities. Valence also voluntarily upgraded
the ground sealing at all facilities, recently upgraded company
environmental controls, and is in the process of consolidating its LA facilities to reduce its carbon footprint
even further. The facility consolidation will also enable Valence to cut costs, a prime example of “doing
well by doing good.”
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Valence made strides across several social initiatives as well,
such as improving the company’s already commendable
inclusive hiring policies, tracking company-wide diversity
metrics and setting formal employee retention objectives.
Furthermore, the company added new female senior
leadership as part of its commitment to improving corporate
talent and to improving diversity & inclusion: Michele Starrs
joined as COO from Precision Castparts, and Wynnie Phipps
joined as VP of HR, a new position at the company, from
Oakley. Wynnie also joined the board of Valence, and comanages ESG with Valence’s CEO, Tracy Glende.

Finally, ATL is pleased to share that Valence is working to achieve industry-leading corporate governance.
The company encourages a culture of transparency via an open-door corporate policy with a multi-lingual
line, monthly operating reviews with the executive team, and daily Gemba walks to review safety, quality
and delivery performance. Furthermore, Valence is actively working with state and local agencies to
achieve industry-leading compliance with all regulatory requirements.
ATL is pleased to share this progress and looks forward to keeping you apprised of the firm’s continued
developments throughout the year. Should you have any questions for us, do not hesitate to reach out
to our team at IR@ATLpartners.com.

Sincerely,
ATL Partners
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